Florida’s Child Labor Laws

For complete information contact:

Department of Business and Professional Regulation

Farm and Child Labor Program

Child Labor Compliance

1940 N. Monroe Street

Tallahassee, Florida 32399-1044

Telephone 850.488.3131

Toll-Free 800.226.2536

Fax 850.487.4928

http://www.state.fl.us/dbpr/pro/farm/compliance/childlabor/index.shtml
CHILD LABOR OVERVIEW 

The Purpose of the Child Labor Law:
The purpose of the Child Labor Law is to protect the health and welfare of minors in the

workplace and to safeguard their education.  Florida Does NOT Require a Work Permit.
PARTIAL WAIVERS:

The Florida Law is designed to serve and protect minors while encouraging them to remain in school. At times, minors may feel that the law conflicts with their best interest, therefore they have the right to request exemption from parts of the law. Waivers may be granted on a case-by-case basis, when it clearly appears in the best interest of the minor. For more information on Partial Waivers for Escambia County School District students, contact 

Mr. Steve Harrell, 

Workforce Education Specialist,
Escambia County School District 

30 E. Texar, Pensacola, FL 32503

850-469-5309

Escambia County Waiver Forms Can be down loaded at 

http://career.escambia.k12.fl.us/downloads/childwaiverApp_2011.doc
HOURS
When school IS in session: Florida law states that on a school day, minors under 16 may work no more than three hours when school is scheduled the following day and up to eight hours on other days when school does not follow. The Fair Labor Standards Act (FLSA) states that minors may work no more than three hours on a school day and eight hours on non school days. The practical application of both state and federal law allows minors under 16 to work three hours on all days except Saturday and Sunday when they may work up to eight hours per day.

When school IS NOT in session: Florida law allows minors 14 & 15 to work eight hours per day between 7 a.m. and 9 p.m., on days when there isn’t school the next day and up to 40 hours per week on non school weeks and during summer vacation. Note: Federal law limits this age group to work from 7 a.m. until 7:00 p.m. From June 1 to Labor Day they may work until 9:00 p.m.

For minors 16 & 17, the allowable work hours are: 30 hours a week when school is in session; eight hours per day between 6:30 a.m. and 11:00 p.m. if school is scheduled the following day. There are no limitations on hours worked when school is not scheduled the following day or during holidays and summer vacation.

Minors are NOT permitted to work during normal school hours unless they are enrolled in a school-to-work experience program, career education or other program declared exempt by the state or have received a partial waiver.

BREAKS:
Minors are not permitted to work for more than four hours without a 30-minute, uninterrupted meal break. This applies throughout the year.

DAYS:
Minors are not permitted to work more than six consecutive days in one week. This applies throughout the year.

EXEMPTIONS:
Minors are exempt from the hours restrictions of the Child Labor Law if they have been married, graduated from an accredited high school or hold a high school equivalency diploma, served in the military, authorized by a court order, or been issued a partial waiver by the public school or the Farm and Child Labor Program.

PROHIBITED JOBS:

Occupations Prohibited from All Minors

· Working in occupations involving explosives or radioactive materials 

· Manufacturing brick, tile and like products 

· Logging or saw milling 

· Working in occupations involving toxic substances or corrosives, including pesticides or herbicides, unless proper field entry time allowances have been followed 

· Firefighting 

· Operating or assisting to operate tractors over 20 PTO horsepower, forklifts, earthmoving equipment, and harvesting, planting, or plowing machinery or any moving machinery 

· Slaughtering, meat packing, processing, or rendering of meat 

· Mining occupations 

· Working with electrical apparatus and wiring 

· Working on any scaffolding, roofs, or ladders above six feet 

· Operating power-driven bakery, metal-forming, woodworking, paper product or hoisting machines 

· Wrecking, demolition, or excavation 

· Operating power-driven meat and vegetable slicing machines 

· Operating motor vehicles as drivers and serving as outside helpers; delivery drivers 

· Operating circular saws, band saws, & guillotine shears 

· Working with compressed gases: minors are not allowed to dispense, transport, service, modify, or alter tanks, cylinders or other equipment used for storing any inert or compound gas, including air, which has been compressed to a pressure that exceeds 40 pounds per square inch (p.s.i.), except that minors who are sixteen (16) years of age or older may fill balloons, and bicycle or car tires (but not truck or heavy equipment), if given proper instruction and the tank or cylinder containing the compressed gas is fixed and secure 

Additional Occupations Prohibited for Minors Aged 14 and 15
· Conducting door-to-door sales, except for some non-profit organizations such as the Boy Scouts or Girl Scouts, and under close supervision by an adult 

· Operating or assisting to operate power-driven machinery, including all power mowers and cutters 

· Maintaining or repairing an establishment, machinery or equipment 

· Working in freezers or meat coolers 

· Operating power driven meat or vegetable slicing machines 

· Operating motor vehicles, except for scooters, and in some cases, farm tractors 

· Manufacturing, mining, or processing occupations, including occupations requiring duties to be performed in workrooms or workplaces where goods are manufactured, mined, or processed 

· Handling certain dangerous animals 

· Cooking (except at soda fountains, lunch counters, snack bars, or cafeteria serving counters) & Baking, to include bakery machinery 

· Working in all occupations in transportation, warehousing and storage, communications, and construction (except clerical); boiler or engine rooms 

· Loading and unloading trucks, railroad cars, or conveyors 

· Working in public messenger services 

· Spray painting 

· Occupations which involve operating, setting up, adjusting, cleaning, oiling, or repairing power-driven food slicing machines and grinders, food choppers and cutters, and bakery-type mixers 

Prohibitions for Driving Automobiles and Trucks
No employee under 17 years of age may drive on public roadways as part of his or her job if that employment is subject to the FLSA.

Federal law prohibits driving as an occupation for minors under age 17. Seventeen-year-olds may engage in "incidental and occasional" driving which is interpreted as a maximum of one third of the work time in any work day and no more than 20 percent of the work time in any work week. Delivery jobs and service calls that require driving to customers' homes are prohibited. Driving is the leading cause of occupational injury and death for workers of all ages. According to the National Institute for Occupational Safety and Health (NIOSH), motor vehicle crashes are one of the leading causes of occupational deaths among 16 and 17-year-old workers. Motorized equipment (such as forklifts, loaders, and road-pavers) is another leading cause of work-related injury death for 16- and 17-year-olds according to NIOSH. Minors under the age of 18 are prohibited from operating these machines.

Seventeen-year-olds may drive on public roadways as part of their employment, but ONLY if all of the following requirements are met:
· The driving is limited to daylight hours; 

· The 17-year-old holds a State license valid for the type of driving involved in the job performed; 

· The 17-year-old has successfully completed a State approved driver education course and has no record of any moving violation at the time of hire; 

· The automobile or truck is equipped with a seat belt for the driver and any passengers and the employer has instructed the youth that the seat belts must be used when driving the vehicle; 

· The automobile or truck does not exceed 6,000 pounds gross vehicle weight; 

The driving may not involve:
· Towing vehicles; 

· Route deliveries or route sales; 

· Transportation for hire of property, goods, or passengers; 

· Urgent, time-sensitive deliveries; 

· Transporting more than three passengers, including employees of the employer; 

· Driving beyond a 30 mile radius from the youth’s place of employment; 

· More than two trips away from the primary place of employment in any single day to deliver the employer’s goods to a customer (other than urgent, time-sensitive deliveries which are prohibited); 

· More than two trips away from the primary place of employment in any single day to transport passengers, other than employees of the employer; and, 

· Such driving is only occasional and incidental to the 17-year-old's employment.  This means that the youth may spend no more than one-third of the work time in any workday and no more than 20 percent of the work time in any workweek driving. 

The above requirements apply whether the youth is driving a personal or employer-owned vehicle. Employers can guard against unwitting violations of the new requirements by securing documentation from 17-year-old employees who drive as part of their job. Such documentation would include evidence of the employee’s age, completion of a driver education course, clean driving record and appropriate State driver’s license.

EMPLOYER REQUIREMENTS:
Employers are required to keep proof of age on all minor employees and any documents, which exempts the minor from the law. Employers are required to post in a conspicuous place, on the property or place of employment, where it may be easily read, a poster which notifies minors of the Child Labor Law. You may find the required poster by accessing 
Beverage Law- Employment of Persons Under 18 
For information concerning the ability of minors to work where alcoholic beverages are sold, please contact:

Florida Department of Business and Professional Regulation
Division of Alcoholic Beverages and Tobacco
1940 N. Monroe Street
Tallahassee, Florida 32399-1020
(850) 488-3227

PAGE  
1

